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1:1 


1:2 


ARTICLF 1 
RECOGNmONJ 

The Boaxd hereby recognizes the Association as tlie exclu<iivA ana eni 
representative for collective necmtiatinno aird sole 

conditions of emnlovS for T fi^n « the terms and 

employed by the BotS-^ ^ ^ fuU-time personnel under contract, 

Including: 

Benefits Coordinator 

Administrative Secretary (level lAi 
Accounting Assistant fe^ll A) 

Business Assistant (Level lA) 

Head Secretaiy Secondary (Level lA) 

Oementary Seer etary/Secretary (level 1) 

Secretary (Level 2) ^ 

Secretary (Level 3) 

^ personnel of the school district not snecifirallv 
enumerated m the inclusion set forth Ax speciticaily 

disputes regarcimg newly created DosMonrm^^^^ ^ 

unit determination PostUons may be referred to PERC for a 


Unless othenvlse Indicated, the term "emnlovepfsi ” wh™ j 
hereinafter in this Agreement, shall refer to ah^SslSp ’ rp 
the Association in the negotiating unit as Sovf deSd Tf™ ^ 
employees shaU be deemed to inrfntie hotl ® t; '^^erence to 

when the context clearly limits the intent to one™ex Sd 

the singular shafl include words in the plnrS as Aftexrsj rTqSref “ 


2:1 


ARTTCT P ? 

MIGQII ATIOM PROrmrinip 

agre^ent hi accoriLncr^ft^aaptoTz^ t 

1974, in good-faith efforts n ref-^l New Jersey, 

terais and conditions of employee^ empfoS^f The^nShT™® 
the SeSTar^ii -ar precedS| 


I 



2:2 


2:3 


2:4 


P^'oposals may be introduced after the 

betona negotianon session. After that dato tho ^ I 

points of view, modify their existine Dron?sak pn? 

proDosals in rpcnnnc^ h, 1 „ ™, Pioposais and make counter- 

SiaU make avaSabk to So®rd 

Information of £ “LSon LSS®. f ^ P^^Hc 

-.oT.l 1 \ wanniton Township School District which is intendprf 

to assist the Association in making reasoned and acrnr^tP i 

n)f^ negotiations process. The costs of all such requests shaHbe at 
no expense to the Board of Education. ^quests snail be at 

NeiAer party in any negotiations shall have any control over the splerHon 
of the negotiating representatives of the other party. selecnon 

This Agreement shall not be modified in whole or in nart hi/ thp »■ 
except by an Instrument in wmting duly executed 


3:1 


ARTFO .F ^ 

.GBJEVAMCE PRnrpmmF 


3:1J 


-A grievance is a. claim by an emDiovee "hp/eho irar. ^ % 

' or infnry as a resi?lt nf I . ne/she has suffered a loss 

this /SreSiLf Rn»rH “‘.'^^retanon, misapplication, or violaSon of 

i administrative decisions affecting 

employment. As used in this Article the tSJ? 

employee shall means (a) an term 

employees having the same grievance, (c) the Ass^a^tion. ^ 

^ ^ ^ 4elmrtoyee°or^groun^nf^^ procedure must be initiated by 

occu^SSce ^ ^ employees within ten (10) workdays of its 

3:1.3 An aggrieved person is the person or persons making the claim. 

Rtocednro 

3:2.1 Failure at any step of this procedure to commnniraro tho ri„ ■ ■ 

grievance within the specified time limits St tL 

proceed to the next step. permit me aggneved to 

3.2.2 Failure at any step of the procedure tn armpai d /mm,.,,, , i_ 

Within the specified time limits ^ a gnevmce to the next step 

decision rendered at Ssl^. acceptance of the 



3:23 Level 1: Informal level (Immediate Supervisor) 

assistance of the 
^ grievance shaU discuss it with MsAct 
level * ^ superior m an attempt to resolve the matter inform^ at that 

3:2.3.1L^e] 2: Grievance put into writing (Immediate supervisor or principal) 
satisfa^tim nf<-£ ‘iistmssion the matter is not resolved to the ^ 
w,^t f employee, then the employee shall, within seven (7) 

Ms/he^ or^oSftoSite grievance in writing to 

P hixi.ipdi uf omer immeciiate superior, specifying: 

h nature of the grievance and date occurred 

Agreement, Board poUcies or 

aconjiustrative decisions bemg grieved ^ 

C. The results of the previous discussions 

SToSf previously rendered. 


e. 


The principal or Immediate superior shall rornTnimirato /k ^ . 

to the aggrieved and his/her his/her decision 

^‘laa nis/iier representative in wntmg wthln seven (7) 
workdays of recept of the written grievance. ' ^ 

3:2.4 Level 3: Superintendent 

The employee no later than sevpn f7'\ ^4,. 

DrindnaT^ ^ seven (/) work days after receipt of the 

„ P ®oii, may appeal the nrinclnal**^ ri#»r’ic‘ir4r» *-1^ -t-k 

Superintendent of Schools The tn f ^ « deasion to the 

made in writing recitfnv’ ^ Supermtendent must be 

specified above ’ anU matter submitted to the principal as 

l^eviouSytMere^ T?e%™e¥/a^If 

matter as aiiirHv u attempt to resolve the 

(35) workdays, tL Supeniitendeat™^cra^unfrar' 

S.*or ““ 

gnevant or Association reouests a meeilrjff thia .4 ■» 

the SunepinfeTiflAnt n-r g at tiie Superintendent s level, 

® 'representative shall conduct a meeting 

concerning the urievanrA anri rAna^^. ^ a uitieuag 

forth herein. ^ J^ender a decision within the time iimlts set 

3:2.5 Level 4: Board of Education 

The Association has the rlp-ht tn .ari«A-3i 

Education. The Board or a committof 

on tiiA «yriAt7!3»^r>.a T * mmittee of the Board,, may have a heariim 

30 worS^d^L i®sue its decision wS 

tiieToS^dS nm t'lfy, f Board lev2 If 
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3:2.6 Level 5: Arbitration 

If the employee and/or Association are dissatisfied with the decision of 
the Board ^d only if the grievance pertains to a violation of this 
Agreement between the Board and the Association and review by m 

Mbitrator is desired, the Association shaU file ivith the K 
Relations Commission a request for the submission of a S 

of arb^ators to hear the particular issue. This request must be made no 

fifteen (15) workdays after receipt of the Board's decision. A 

0 ? JecriSd ’'Sn? hT®' ^“fneously be submitted by certified mail 

nievan^ u u Education. Additionally, a 

grievance ma> not be submitted to arbitration, which pertains to: 

® non-tenured employee which arises by reason of 

to reemployed, or appointment 

or lack of appomtment to, retention in or lack of retention in anv 

position for which tenure is either not possible or not required ^ 

nght of the Board of Education to appoint, promote assien 

mvoluntarlly transfer, or withhold increment ^ assign, 

c. Any matter for which a method of review is provided for by law or 
my regulation of the State Board of Education, or the Commissioner 
of Education, or any matter which according to law is bevond the 
^cope ot ,te Bond’s auaortty or tolled by'law loVard .mho*,? 

d. An employee, in order to process hisAer grievance to arbitration 
must have MsAer request for such action accompanied 5 Ae 

for such action by the Association, wMch 
artoaton level representative of said grievant at the 


3:3 “ 3:4.8 Remain the same. 


3:3 


secure the services of an 

trator from the Pubhc Employment Relations Commission (PERC): 

3:3.1 A request by the Association will be made to the Public Employment 

funSoS^as ^ roster of persons qualified to 

lunenoii as an arbitrator m the dispute in question. 

“.accordance with the rules of the Public Employment 

p f unaoie to oetennine a mutually 

2o?dt7bS'StoTaS'pS“'''‘‘ *•“ “ “ 
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of said™cttptr'*^® transcripts of the proceeding shall bei' the wsl 

^,ct Inmediate superior of the aggrieved party 

must be Stated m writing. pcuiy 

within this procedure must be strictly adhered to 
unless an extension is mutually agreed upon in writing by bo?h S-ties 

^ ^ ^ assmTd^hst^rf?®^^ assisting in the presentation of an 

if sM have the rleht to be 

present at all hearings conducted at every sten of the OTiPvartro 
procedure, foUotvlng the informal step. ^ grievance 






3.4.5 right of an employee to attempt to resolve a grievance directly 

tnrougn normal admlmstrative procedure is not to be abridged in any 
way. ' 

3.4.6 There will be no suspension of a grievance procedure when schools are 
not m session except by mutual consent of the parties. 

3.4.7 The aggrieved shall have the right to present his/her own appeal or 
desi^ate representatives of the Association to appeal with, him/her or 
for hun/her at my^ step in his/her appeal through the level of the 
^ upermtendent If the aggrieved does not designate a- representative and 

submitted m writing, 'the Association shall be 
notified that a gnevance is in process and shall have the right to be 
represented at aU hearings pertaining to the grievance. 

^ ^levance results from an action of a school official 

Higher thm the rank of prmcipal* the grievant may set forth his/her 

mevmrnmwTimgmmmommspmfYmg: 

The nature of the grievance and date ocoiired. 

The specific provisions of the agreement, Board policies or 
admimstrative decisions being grieved. 

The results of the previous discussions. 

His/her dissatisfaction with decisions previously rendered 
Relief sought. 


a. 

b. 

c. 

d. 

e. 


grievance is submitted shafi render Ms/her 
deasion to the secretary m wntmg mthto seven (7) work days of receim 

sLSis^S fis the Snperintendent of 

■ ’ S „ “ the thirty-five (35) workday answering period set 
forth in the Superintendent’s level shall apply. Grievances filed at the 
advanced level based on an action of the Board of ESon sha!ll be 
imtiated and handled at the level of the Superintendent, if applicable, 

3.4.9 Mid-year t^minations of nomtenured secretaries will be subject to the 

Proceuure up to md including the Board level. However, such 
gnevances cannot be appealed to arbitration. 
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4:1 


ARTICLE 4 

RIGHTS OF THE PARTIES 

H^ton Township Board of Education and the 

to te? raise^mmntP suspend, discharge 

l^aitTWa demote, transfer employees, for just and 

gitunate reasons, are recognized to be in the ngbt of the Board of 

except as otherwise provided in this Apeement. However 
nottog contained herein shal be construed to denv or restrict to any 

XuLf have under New Jer^y 

dcnool Laws or other apphcable laws and regulations. 


4*4 


4:2 Whenever any employee is required to appear before the Board or 

any matter which could adversely affect 
the contmuauon of that employee in his/her office, position or 

increments pertaining th^Vn 

me^tas hie reasons of such a 

etog or interview and shall be entitled to have a representative of 

diKJgU* SatCStLS?' ““ 

4:3 Deleted pursuant to negotiation. 

,hie linuted right to use school facUities and 

ALori^Hnn of appropriate administrator. The 

2 ^ssocianon snail pay tor the actual cost of all materials and qiinnlipc 

mcident to such use. The Association shah be responsible for the cSof 

Su,”o ■“ b/S* 

to^enMtao theri appointment and salary status for 

me ensumg year no later than June 30. 

Release Time for Meetings: Whenever, by mutual consent of the uartles 
hrai-fm secretary participates during 

meetings. he/L shZS^^^^ “ 

f ^ disciplined, reprimanded or reduced in 

thfR^Md action asserted by 

me Board, or any agpt or representative thereof, shall be subject to the 
grievance procedure herein set forth. ^ 


4:5 


4:6 


4:7 
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4:8 All political flyers, advertisements, or campaign endorsement literature 
being (^stributed by way of school mailboxes, shall be either folded or 
placed in an envelope so that no printed matter is exposed to pubHc view. 


ARTICLE ^ 

WORK YEAR A^ACATTOM 

5:1 The work year shall be all week days during the employee’s contract 
period with the exception of scheduled vacation and holidays. 

5:2 Contract Work Periods: Annual contracts are effective from July 1 
through June 30 of the following year. 

5-3 Vacations 

5:3.1 Vacations shall generally occur between one (1) week after the close of 
school in June and one (1) week prior to the opening of school in 
September or at such other times when school is not in session for 
students. How’ever, with the approval of the immediate supervisor and 
the Superintendent or designee, a secretary may take part of his/her 
vacation during the school year as follows: 

a. One week for secretaries entitled to two (2) or three (3) weeks. 

b. Two weeks for secretaries entitled to four (4) weeks. 

c. .EligibiliW for vacation during the school year shall not be determined 
solely by the number of secretaries in an office. 

5:3.2 The building principal or immediate supervisor shall have the final 
authority to approve vacation requests. 

5:4 Vacation Eligibility shall be computed as of July 1. 

5:4.1 All present employees shall earn vacations as per the following schedule. 

I to 5 years - 11 days 
6 to 10 years - 16 days 

II to 15 years - 21 days 
16 + years - 26 days 
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5:4.2 Days on Workers Compensation and other paid time will count toward 
vacation eligibility and salai^^ guide movement. Unpaid time under six 
months will count toward vacation eligibility and for salary movement. 

npaid time over six months does not count for vacation eligibility and 
for salary guide movement. 

5.4.3 Employees who received elev^en (11) fuH days vacation in their first year 
will receive full credit for that year for determining vacation eligibility. 

5 : 4.4 After an employee has exhausted his/her accumulated full pay sick days 
M pay personal days, and any ad-dit!onal granted partial pay days for 
ulness or personal reason, he/sbe may elect to use Ms/her accrued 

vacation days for all subsequent absences prior to being placed in a no 
pay status. 


. . Upon application to and written approval by the Superintendent up to 
nine (9) unused vacation days may be carried over to the subsequent 
school^ year. ^ Both the Board and the Association acknowledge that 
^ceptional circumstances may arise which may require that an employee 
lorego his or her scheduled vacation and carry it over to the subsequent 
school year. It is further acknowledged that the needs of the district 
must be considered whenever such a request is made to the 
Supermtendent. 


5:4.6 


5:5 


Upon the death of an employee, accumulated vacation days earned and 
not used by the employee prior to Ms/her death shall be paid to the court 
appomted executor or administrator of the estate of the employee. 

as presented by the Board. 


5:5.1 I^suant to a schedule established by the Board of Education, not less 
than eighteen (18) days per year. 

5:6 All yews of service with the Hamilton Township Board of Education will 
count toward vacation credit and longevity. 
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ARTICLE 6 

DAILY WORK HOTTRS 

6.1 Begiiniliig with the first day that teachers report and conttnuing to June 
30 with the exception of the sununer work hours Ms ted in Article 6:2. 

6:1.1 For positions of thirty-five (35) hours per week, the work day shaU 

consist of seven (7) hours exclusive of a sixty (60) minute duty-free lunch 
hour. 

6.1.2 For positions of less than thirty-five (35) hours per week, the work dav 
shall be defined by the Administration. 

6.1.3 Scheduling of lunch hours shaU be the responsibility of the 

Administration. 

6:1.4 Daily schedules and daily starting and ending times shan remain as 

Should there be a need for a change in the daily 
schediile and/or starting times the Association shafl be notified in 
ad\mce. All secretarial personnel shall not be requlied to work 
whenever schools are closed for inclement weather. Employees who are 
requested by their supervisor to report to work on such days shall receive 
at the request of the employee compensatory time of either one-half (1/2) 
day or the actual hours worked, whichever is greater, within the same pay 
penod or the subsequent pay period. Employees shall make an attempt 
to amve at school as close to their regular starting time as possible when 
there rs a delayed opening. It is understood that employees who aMve 
later than the normal starting time but prior to the delayed openiiig time 

shau not be penalized in any way and will not be required to make un 
lost time. ^ 

6:2 .Summer Work' Hotirs 

September 1, 1999, summer hours for secretaries shafl be from 
8:30 a m. to 3:30 p.m. and shafl consist of six hours .exclusive of a onf 
hour duty-free lunch hour from after the last day of the teachers* work 
year in J^e until the day before the first day ^vhm all teacherfreporUo 
their buildmg at the beginning of the school year. 

6.2.2 Combination of breaks must be approved by supervisor. 
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ARTICLE? 

INSURANCE PROTECTION 

7:1 The eligible employee may choose the individual, parent and child, 
husband and wife, or family plan. Effective July 1, 1998, ah new hires 
shall receive single medical coverage insurance and single only 
prescription coverage imtii the acquisition of tenure pursuant to NJ.S.A. 
18A: 17-2 or any successor statute thereto. New hires will be permitted 
to purchase dependent coverage at their own cost. Upon the acquisition 
of tenure by an employee, such employee shall be eligible for all levels of 
health care coverage. FuU-tune employees returning to work from an 
approved leave of absence, which leave of absence commenced after the 
acquisition of tenure, shall receive the same health care coverage upon 
their return that they had before they began their approved leave. 

7:2 The Board shall provide for continuances of healthcare insurance after 
retirement on the terms detailed in the master poHcies and contracts 
agreed upon by the Board and the Association. The retirees shall be 
responsible for aU premium costs involved. 

7:3 The Board shall give written notification at the time of hiring all 
employees new to the district that the responsibility for insurance 
coverage during the interim period rests with the employee. 

7:4 All new employees and other employees requesting same shall be given a 
description of the health-care insurance coverage provided under this 
Article contingent upon the availability of such documents from the 
carrier, 

7:5 If the Board requires chest x-rays of the secretary to maintain his/her 
employment, the Board will pay for the cost of such required x-rays. 

7:6 Effective July 1, 2007, the Board of Education shall provide full coverage 
for a prescription plan with a $15.00 co-pay provision for name brand 
drugs and a $5.00 co-pay provision for generic drugs for retail; and a 
$15.00 co-pay for mail order brand name drugs, and a $5.00 co-pay for 
mail order generic drugs in accordance with the provisions of the policy. 
The employee may choose the individual, parent and child or family plan, 
except for new hires. 
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7:7 The Board of Education shall pay 100^ of the premium, up to $1,250 per 
year, for the employee and eligible dependents for a dental program. The 
provision of dental insurance, and the payment of any insurance 
premium, shall be in accordance with state law and regulation or any 
successor statute or_ regulation thereto. 

7:8 The Board of Education shall pay one-half (1/2) of the cost of the 
premium of Prudential Class 2: 330 benefit ($330 per month). The 
employee may select additional Plans at no expense to the Board of 
Education with authorized payroll deductions to cover the increased 
premium. If the Board of Education makes a determination to change the 
carrier from Prudential, the Board shal give the Association notification 
in writing of such a change at least 30 days before the effective date of 
the change. Any change in carrier shall not diminish but shall maintain 
the level of benefits defined by the “Prudential Class 2: 330 benefit”. 

7:9 Each employee opting for medical and prescription benefits shaU 

contribute bi-monthly on a pre-taxed basis for medical benefits provided 
to the employee pursuant to this Agreement 1.5% of contract base or tier 
amount, whichever is applicable. The Hamilton Township School 
Secretaries’ Association and all of its individual members waive and 
relinquish any and all rights or claims that it may now have or hereafter 
acquire against the Board arising from this co-pay provision for benefits 
within this Contract, whether before PERC or the contractual grievance 
procedure, Commissioner of Education, or any other court or 
administrative agency of competent jurisdiction. 

7:9.1 Employees retiring between the dates of August 2, 2010 and July 1. 2011 
with 25 years of service in PERS, 10 years of which are in Hamilton Twp. 
School District, will receive annuEilly, by July 30*, a deferred income cash 
payment of $500 for life. These employees will receive the prescription 
plan provided by the SEHBP for life. Effective with 2012-2013 school year 
and thereafter, employees retiring will no longer be eligible for a deferred 
income cash payment. 

7:10 Effective July 1, 2011, if any employee waives health insurance and/or 
prescription insurance, said employee shall receive a cash payment of 
$5,000.00 or 25% of that premium, whichever is less for July 1 through 
June 30 of each year. Employees that choose the cash option must 
reapply each year. Proof of other coverage must be submitted with each 
request for the cash option. In addition, the Board shall put in place a 
Section 125 plan (details included in the Section 125 Addendum). All 
waivers are subject to the provisions of this Addendum. 




8:1 Overtime 


ARTICLES 

OVERTmiE. CALL-BACK TIME AMD UPGRADE 


8:1.1 Time and one-half shall be paid for overtime worked in excess of 40 
(forty) hours during the regular week and/or aU work performed on 
Saturdays. 

8:1,2 Double time shall be paid for aU work performed on Sundays or holidays 
scheduled by the Board of Education provided such overtime shall be 
worked on the premises. 

8:2 Call-Back Time 

Employees will be guaranteed a mitimium of three (3) hours pay at the 
time and one- half rate if called back to duty not contiguous with their 
regular work day. 

8:3 Temporaiv Upgrade. WitMa The Unit 

When a secretary is required to temporarily assume the duties of a head 
secretary for a period greater than one (1) week and no longer functions 
exclusively in the duties of his/her own level, upon the sixth day of 
upgrade, said secretary will begin to receive compensation retroactive to 
the first day when new duties were assumed commensurate with the 
proper guide step and level of that position. Exclusions: Assuming the 
duties of a person on vacation or when an absentee’s duties are 
distributed among several persons. 


ARTICLE 9 

DEDUCTION FROM SALARY 


9:1 The Board agrees to deduct from the salaries of its employees, dues for 
the Association Membership. Such deductions sh^ be made in 
compliance with Chapter 233, Public Laws of 1969 (N,J.S.A. 52: 14-15.9e) 
and under niles established by the State Department of Education. Said 
monies, together with records of any corrections, shall be transmitted to 
the Treasurer of the Hamilton Township School Secretaries’ Association 
by the 15 th of each month following the monthly pay period in which 
deductions w^ere made. Employee authorization shall be indicated on a 
form provided. 
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9:2 The Association shall certify to the Board, in writing, the current rate of 
its membership dues. 

9:3 The Association shall receive representation fees from non-members who 
are covered by the Agreement in an amount certified by the Association 
in accordance with state law. The Association shall provide evidence to 
the Board of Education that it has established a demand and return 
system. 

9:4 An employee may elect to have an amount of their salary deducted from 
their check for deposit in the Mercer County New Jersey Teachers Federal 
Credit Union. Said amount of deduction shall remain in effect for the 
entire fiscal year. 

9:5 The Association shall indemnify and save harmless the Hamilton 
TownsMp Board of Education for any losses which may arise from the 
deductions and deposits as per Article 9:4 above which do not arise from 
the Board’s own negligence. 

9:6 Employees may individually elect to have an amount of their salary 
deducted from their pay to be deposited into one (1) or two (2) of the 
mutually agreed upon tax-sheltered annuity plans. Amounts deducted 
under this section shall be transmitted to the annuity companies within 
five (5) working days from the day the deduction is made. 

9:6.1 It will be the employee’s responsibility to ensure that the total deductions 
do not ^ceed the allowable IRS deductions. The Board will assume no 
liability if the total deductions of an employee exceed the IRS limi t. 


ARTICLE 10 

SICK LEAVE AND TmiPORARY ITAVES OF ABSENCE 
10:1 Accumulative Sick Leave 

10:1.1 All persons employed effective in the month of July for the full year 
shall be entitled to twelve (12) sick leave days as of the first official day 
of said year whether or not they report for duty on that day* However, all 
shorter, term employees shai only, be entitled to one (1) sick, day for each 
month of their appointment Unused sick leave days shall be 
accumulated from year to year with no maximuin limit. 
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10:1.2 Upon the death of an employee, unused accumulated sick leave days 
earned and not used by the employee prior to his/her death shall be paid 
to the court appointed executor or administrator of the estate of the 
employee to the extent permitted by law. The amoimt of the payment 
shall be computed pursuant to the formulas set forth in Articles 10:1.5 
and 10:1.6, except that payment shall be made to the estate of any 
employee with one or more years of service in the Hamilton Township 
School District. 

10:1.3 Each employee shall be entitled to one (1) day a year, at full pay, to 
attend to a member of the immediate household who is ill. Days not 

utilized will accumulate as “family illness days”. An employee may 
accumulate up to a maximum of three (3) days. An employee may, in any 

one year, use any number of family iUness days accumulated. Thereafter, 
the employee may replenish their days as outlined in the first sentence 
above. 

10:1.4 A fuU-time employee who has exhausted all of his/her sick leave days 
provided for in Article 10; 1 above may be granted additional sick leave 
days less substitute pay, at the discretion of the Board. 

10:1.5Any secretary retiring with fifteen (15) or more years of service in the 
Hamilton Township School District upon retirement in accordance with 
the PERS regulations shall receive $75.00 per day for one (1) out of two 
(2) unused accumulated sick days with a cap of 

2011-2012 $ 6,000 

2012- 2013 $7500 

2013- 2014 $8500 


10:1.6 Requests for payment from a retiring secretary must be made on the 
proper form by December 1'' of their last year of employment in order to 
insure entitlement. 

10:2 Personal Leave 


a. All employees are entitled to three (3) personal days per year, prorated 
from initial employment date. 

b. Up to three (3) personal days not utilized during any school year shall 
accumulate to the employee’s unused sick leave. 



15 



10:3 Death Bn. .tomediatg FamHy 


10:3.1 Deaths include immediate in-laws. Immediate family shall be mterpreted 
to mean: Father, Mother, Step-Parent, Brother, Sister, Step-Sibling, Spouse, 

Civil Union Partner (as defined by the Sate of NJ), Child, Step-Child, 
Grandchild and those related by blood or marriage or significant other 
permanently residing within the household of the employee). Employees 
wrQ be given five (5) non-acaimulative consecutive paid workdays per 
occurrence. Employees shall be allowed to delay the use of bereavement 
days when there is a delayed funeral/burial service. One of these 
bereavement days may be held in abeyance and must be used in the 
same school year. 

10:3.2Removed pursuant to negotiation. 

10:4 Absences Mot Covered Bv Regulatioiis 

10:4.1 If an employee exhausts all contractual leave days, he/she may apply to 
The Superintendent of Schools for leave days without pay. Application 
must be made at least one week prior to the needed leave. 

10:4.2The Board may, at its option, grant other leaves of absence with full pay 
or less the cost of the substitute at its sole discretion. 


ARTICLE 11 

PROMOTIONS. VAC4NCIES. NEW POSmOHS. AND SUBSTITUTES 

11.1 Any secretarial position vacated or created shall be considered open and 
a list of aU open positions in the school district shall be made available to 
all staff prior to the filling of said positions. 

11:2 Open positions shall be adequately publicized by the administration. 

11:2.1 Notification shall be distributed in each building by the administration 

as far In advance as practicable, ordinarily at least fifteen (15) working 
days before the final date when applications must be submitted, and 'in. 
no event less than ten (10) school days before such date. One copy of 
said notificatlGn shall be distributed to the Association president fifteen 
(15) days before the final date of apphcation and prior to any external 
advertising. 

11:2.2 The notification shall set forth the classification of the positions, its 
duties, and the rate of compensation. 
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11:3 AH qualified in-district personnel shall be given the opportunity to make 
application and no position shall be filled until all properly submitted 
applications have been considered. 

lL3.1When an action has been taken by the Board on a recommendation of the 
administration concerning a secretarial promotional position, aU in¬ 
district candidates for the position shall be advised of said action 
concinrentiy. An unsuccessful in-district candidate for a promotional 
position shall have the right, upon request, to meet with the 
Superintendent or his/her designee to discuss the reasons why he/she 
did not receive the promotion. The decision of the Board in Ming said 
position shaU be absolute and not subject to the grievance procedure. 

11:4 Prior secretari^ experience in an educational institution shall be 
negotiated individually with new employees and credit on the salary 
guide may be granted up to the maximum salary rate on the guide. Prior 
secretarial experience not in an educational institution shall be 
negotiated individually with new employees and credit on the salary 
guide for such experience may be granted up to a maximum of three (3) 
year s credit on the salary gmde. Full credit on the salary guide shall be 
given for secretarial experience in the Hamilton Township School District. 
Credit for mihtary experience shall be in accordance with the law. New 
toes wffl be placed on a step of the salary guide and once established, 
the credit agreed upon shall serve as a base from which future progress 
on the salary schedule will occur. 


11.5.1 Substitutes may be used by the Board to replace absent employee as 
needed. 


11.5.2 Substitutes may also be used by the Board on a temporary basis not to 
exceed twenty (20) consecutive working days. If the use of the temporary 
substitute by the Board exceeds twenty (20) consecutive working days, 
the position shall be posted pursuant to Article 11:1. 
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ARTICLE 12 

PERSQMAL FREEDOM 


12:1 The personal life of an employee, occurring outside of the work day, is 

not the appropriate concern or attention of the Board except as it may 
directly prevent the employee from perfomiing properly his/her assigned 
functions during the work day or where such personal hfe is prejudicial 
to the best interest of the school system. 


ARTICLE 13 

EMPLOYEE EVALUATIQM 

13:1 Employees shall have opportunities to confer with their immediate 
supervisors for the purposes of identifying strengths, weaknesses and 
discussing ways and means to improve overall performance. These 
conferences shall include written evaluation reports, and shall be 
scheduled by the supervisor at least once in each contract year, 

13:2 Employees shall be given copies of the evaluation report and shall be 
requested to sign it at the completion of the conference. Opportunity 
shall be given to the employee to file a written response within ten (10) 
workdays of the conference. 

13:3 The evaluation and the response shall be forwarded to the 
Superintendent or his/her designee for review and shall be filed in the 
central personnel file. 

13:4 Personnel Records 

13:4.1 No material derogatory to an employee’s conduct, service, character or 
personality shall be placed in the personnel file or used in any procedure 
against the employee, unless the employee has had an opportunity to 
review such material by affmng his/her signature to the copy to be filed 
with the express understanding that such signature in no way indicates 
agreement with the contents thereof. The employee shall also have the 
right to submit a written answer within ten (10) workdays to such 
material and his/her answer shall be reviewed by the Superintendent or 
his/her designee and attached to the file copy. 
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13:4.2 In the event of the failure of the Board to re-employ a non-tenured 
employee, the said employee may request: first, a meeting with his/her 
immediate supervisor, if dissatisfied with the results of that meeting, 
he/she may request a meeting with the Superintendent of Schools; and if 
still dissatisfied, a meeting with the Board during which the employee 
may stipulate his/her position relative to the matter. The employee may 
have a representative of hisAer choosing present to advise him/her 
during the aforementioned hearing. 


ARTICLE 14 

PROTECTION OF EMPLOYEES AMD PRQPERTy^ 


14:1 The Board of Education and the Hamilton Township School Secretaries’ 
Association recognize their responsibihties as defined in the foUowtng 
State Statutes: ISA: 16-6; ISA: 16-6.1; ISA: 25-2; ISA: 30-2.1. 

14:2 The Board shall reimburse employees for the reasonable cost of any 
clothing or other personal property damaged or destroyed on the person 
of the employee as a result of an assault suffered by the employee while 
the employee was acting in the discharge of hisAer duties. 

14:3 Employees shall immediately report cases of assault suffered by them in 
connection with their employment to their principal or hisAer 
designated representative. 


ARTICLE 15 

TRANSFERS .AMD 'REASSIGNMENT 

15:1 Employees desiring a change in their employment shall make their 
request in writing to the Superintendent or hisAer designee. 

15:2 The best interest of the school system as determined by the 
Superintendent and the wishes of the individual employee shall be 
considered in the determination of request for reassignment and/or 
transfer. However, the Board of Education reserves its right to assign 
and/or reassign all employees and such assignment and reassignment 
shall be final. 

15:3 If an employee is to be reassigned for a period of two weeks or more, 
he/she be notified promptly in writing two weeks prior to the 
effective date of such re-assignment, and if dissatisfted, he/she may 
appeal in writing said reassignment through the appropriate channel to 
the Board of Education. 
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ARTTriF If; 

SECRBTARIES-ADMIMISTRATIQM LIAISOM COMMITTER 


16:1 The Superintendent and/or representatives at the central staff level agree 
to meet with representatives of the Association to amicably review and 
discuss current secretary problems and practices not related to the 

collective bargaining agreement. 

16:2 Meetings shal be held after work up to three (3) times per year, if 
needed; the dates of which shall be mutually agreed upon. Size of the 

committee shall be a workable number, not to exceed three (3) employees 
at .any given meetiiig. The Association shall select Its own representatives. 
The Association shall present an agenda to the Superintendent at least 
one week prior to the scheduled meetiiig. with the understanding that a 
portion of the meeting .may be devoted to matters for discussion initiated 
from the Superintendenfs Office, with the agenda for the same being 
presented to the Association one week prior to the meeting, 

16:3 The Board recognizes the need for communication at all levels and 
encourages the implementation of this Article through scheduled 

meetings of administration and employees. However, such meetings 
shall., at no time, deal with topics that are under negotiation betiveen the 
parties. 


ARTICLE 17 

LONGEVITY 

17.1 Ail. secretaries who have completed the listed numbef of working years 
by June of the preceding year in Hamilton Townsliip shall receive the 
additional cumulative amounts per year as listed: See Longevity Chart at 
Page 30. These payments shall be subject to the negotiated provision set 
forth in 17:4. 

NOTE: Employees eligible for longevity for the 2007-2008 school year will receive longevity as 
per the 2007-2008 longevity schedule and effective 2008-2009 school year will continue 
to receive that longevity and any increases .will be as per the 2008-2009 longevity 
schedule. Le. employee on 16 years for 07-08 receives $1,320 and for 17 years for 08-09 
receives $1,320 plus $200 = $1,520 
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17:2 Effective July 1, 2011, employees with 25 years of experience shall 

receive an additional cxunulative longevity payment of $250. (Previously 
7:9.2) 

17:3- Effective July 2011, employees with 30 years of experience shall 

receive an additional cumulative longevity payment of $250. (Previously 
7:9.3) 

17:4 All secretaries eligible for longevity for the 2014-15 school year will be 
granted longevity payments for which they were eligible for the 2014-15 
school year. Effective June 30, 2015, all secretaries’ longevity payments 
Shan be frozen and there shall be no further increases in longevity and 
no new longevity payments made. 


ARTICLE 18 

TRAINING LEVEL RECOGNITION 

18:1 The Board shall pay a reimbursement of up to $150 per semester per unit 
member of tuition costs upon satisfactory completion of work-related 
courses, and/or courses required to attain a degree as follows: 

a. The Superintendent or his/her designee must approve in advance of 
any course work proposed. 

b. Approval shall only be granted for credits earned at an accredited 
post high school institution. 

c. In no event shall the total cost for all such course work exceed 
$10,000 in any one contract year. 

18:2 Secretaries earning approved credits in work-related areas shall receive 
the foEowing non-cumulative compensation as part of their contracted 

salary: 


Approved Credits Stipend 

15 $400 

30 $500 

45 $600 


60 (or associate’s degree) $700 


75 $800 

90 $900 

105 $1,000 

120 (or bachelor’s degree) $1,100 


21 



ARTICLE 19 
SENIORITY 


19:1 School district seniority is defined as service to the Hamilton Township 
School District in any position within the unit. 

19:1.1 During the period of employment within this unit, employees shall 
continue to accrue seniority credit in all lesser unit classifications in 
which they have been employed. 

19:1.2 In the event of reduction in force, nontenured employees shall be laid off 
prior to tenured employees in accordance with Commissioner of 
Education mhngs. 

19:13 In the event of a reduction in force for reasons of economy, individuals 
shall be laid off/eliminated in inverse order of seniority within the 
affected classification. If a riffed individual has greater district-wide 
seniority than an individual remaining in a lesser category the riffed 
individual shall have the option to bump down into the lower category 
position, assuming he/she holds the requisite qualifications. 

19:1.4 Seniority shall have no bearing iq cases involving terminations or 
nonrenewals based upon job performance or other factors unrelated to 
economic reductions in force. 

19:1.5 Seniority shall not accrue during periods of absence from active work 
due to: involuntary termination or disciplinary suspension; resipiation or 

voluntary quit; leaves of absence. 




19:2 When a vacancy occurs, notice of recall shall be given to the most senior 
employee on lay off, assuming he/she is qualified for the vacant position. 
Notice of recall to work shall be addressed to the employee’s last address 
appearing on the records of the School District, by certified mail, return 
receipt requested. Within 10 days from receipt of such notice of recall, 
the employee shall notify the Director of Human Resources, in writing, 
whether or not he/she desires to return to the work involved in the recall. 
If he/she fails to reply or if he/she indicates that he/she does not desire 
to return to such work, he/she shaU forfeit all of his/her seniority and aU 
rights to recall. If he/she indicates that he/she desires to return to the 
work involved in the recall notice, then he/she shall report to work within 
10 working days from such date he/she receives the recall notice or 
within such period of time as is set forth in a written extension of time 
signed by the Director of Human Resources. In the event he/she shah fail 
to report to work, he/she shall forfeit aU of his/her seniority and all 
rights to recall. 

ARTICLE 20 

MATERNITY AND CHILD RFAR.ING LEAVE 

20:1 Any pregnant employee may apply to the Board for a maternity leave of 
absence with or without pay and shah be granted that maternity leave at 
any time before the expected date of birth, normally twenty (20) days, 
and continue to a specified date after the birth, normally twenty (20) 
days. The employee shaU be allowed to use her accumulated sick days 
during this disability period. 

20:1.1 At the employee’s request, the date of return shaU be extended for an 
additional period of time for a disabiUty related to the chUdbirth. A 
statement from the attending physician specifying said further disability 
wiU then be submitted. 

20:2 Any employee may apply to the Board for a ChUd Rearing leave of 
absence without pay and shall be granted that ChUd Rearing leave 
normaUy beginning immediately after the maternity disabiUty leave 
terminates and continuing to the last calendar day of the fiscal year (June 
30) in which the chUd was bom. 

20:2.IThe initial leave including disability time shaU be a maximum of one year. 
The Board thereof shaU approve any extension. Extensions can only be 
granted up to one (1) additional year (maximum). Maternity leaves and 
their extensions shaU be requested at least sixty (60) days prior to 
commencement of said leave. An employee returning from child rearing 
leave shaU retmn to work on the first workday of a pay period. 



20:2,2The Board of Education need not grant a maternity leave of absence of a 
non-tenured employee beyond the end of the contract-school year in 
which the maternity leave is obtained. 

20:3 Child Rearing leave for adopted children shall be on the same terms as 
provided for naturally born children. 

20:4 For a period of up to but not exceeding ninety (90) days from the last day 
on the payroll, the professional staff member will retain health insurance 
benefits that the Board is legaliy permitted to provide the staff member, 

as if in full-time employment. 

20:5 Estabhsh Flexible Spending Accounts for dependent care and un- 
reimbursed medical. 

20:6 All leaves are subject to NJFLA and FMLA. 

ARTICLE 21 
SALARIES 

21:1 Secretaries shall be paid in accordance with the salary guides attached, 

21:2 The salaries of all twelve month employees covered by this Agreement 
shal be paid in twenty-four (24) equal installments at the rate of two 
Installments per month on the 15'^ and 30*, or last day of February. If 
either the Ibth or 30* or last day of the month falls on a weekend, 
ho,May, or other day when school is closed, then payment shall be made 
on the ivorkday immediately prior to that day. 

21:3 Any secretary requested to act as an interpreter shall be paid the district 
rate. 


ARTICLE 22 

MSCELLAMEOUS PRQVISIOMS 

22:1 The Board and Association apee that there shall be no discrimination in 
the hiring, training, assignment, promotion, transfer, discipline of 
employees., or in the application or administration of this Agreement on 

the basis of those categories as specified m NJ Law of Discrimination. 

22:2 Board Pohcy: This Agreement shall be construed as Board policy for the 
term of said Agreement, and the Board shall carry out the commitments 
contained herein and give them full force and effect as Board policy. 
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22:3 Separability: If any provision of this Agreement or any application of this 
Agreement to any employee or group of employees is held to be contrary 
to law, then such provision or application shall not be decreed valid and 
subsisting, except to the extent permitted by law, but all other provisions 
or apphcations shall continue in full force and effect. 

22:4 Both parties recognize the desirability of continuous and uninterrupted 
operation of the instructional program during the normal school year and 
the avoidance of disputes which threaten to interfere in such operation. 
Since the parties are establishing a comprehensive grievance procedure 
under which unresolved disputes may be settled, the parties have 
removed the basic cause of work interruptions during the period of this 
Agreement. Therefore, the Association agrees that if the Association has 
a dispute with the Board during the term of this contract it will not 
support or encourage any concerted interference with the normal 
operations of the school district and will do everything in its power to 
prevent or terminate any such concerted action which might occur with 
or without its sanction as a result of said dispute. 

22:5 The Haimlton Tovmshlp School Board, on its own behalf and on behalf of 
the taxpayers of the district hereby retains and reserves unto itself, 
without limitation. aU powers, rights, authority, duties and 
responsibilities conferred upon and vested in it by the laws and the 
Constitution of the State of New Jersey, and of the United States and 
other applicable laws and regulations. 

22:6 Nothing contained herein shall be considered to deny or restrict the 
Board of its rights, responsibilities, and authority under the New Jersey 
School Laws or any other national, state, county, district, or local laws or 
regulations. 

22:7 Nothing in this Agreement which changes pre-existing Board Policy, rules, 
or regulations shall operate retroactively unless expressly so stated. The 
parties agree that employees shall continue to serve under the direction 
of the Superintendent of Schools and in accordance with Board and 
Admtastrative Pohcies, Rules and Regulations provided that the 
provisions of this Agreement shall supersede and prevail over any 
conflicting provisions. 

22:8 Printing Agreement: Copies of this Agreement „shaU be printed and the 
expense shared by the Board and Association after agreement with the 
Association on format within thirty (30) days after the Agreement is 
signed. 


25 



22:9 Whenever any notice is required to be given by either of the parties to 
this Agreement to the other, pursuant to the provisions of this 
Agreement, either party shall do so by telegram or registered letter at the 
following addresses: 

If by Association, to the Board at: 

Hamilton Township Board of Education 
Administration Building 
90 Park Avenue 
Hamilton, New Jersey 08690. 

If by the Board, to the Association at: 

Hamilton Township School Secretaries’ Association 

To: the name and address on file with the Board Secretary. 

22:10 This Agreement represents and incorporates the complete and final 
understanding and settlement by the parties of all bargainable Issues, 
which were or could, have been the subject of negotiatioiis. During the 
term of this Agreement, neither party will be required to negotiate with. 
respect to any such matter whether or not covered by this Agreement and 
whether or not within the knowledge or contemplation of either or both 
of the parties at the time they negotiated or signed this Agreement. 

22:11 Ivlileage reimbursement for approved/authorized school business shall be 
paid at the rate approved by the 0MB as of July 1 of the contract year. 


ARTICLE 2 B 

DURATION OF AGREEMENT 

23:1 This Agreement shall be effective as of July 1, 2014, and shall continue in 
effect until June 30, 2017, subject to the Association’s right to negotiate 
over a successor Agreement as provided in Article 2. This Agreement 
shaU not be extended orally and it is expressly understood that it shall 
expire on the date indicated. No member of the Association shall move 
up the Salary Guide or receive an increment on the Salary Guide after 
June 30, 2014, until a successor agreement has been executed by the 
Association and the Board. 
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23:2 In witness whereof the Association has caused this Agreement to be 
signed by its President and Secretary and the Board has caused this 
Agreement to be signed by its President, attested by its Secretary and its 
corporate seal to be placed hereon, all on the day and year first above 
written. 


HABULTON TOWNSHIP SCHOOL SECRETARIES’ ASSOCIATION 



u 

Jk 


__ 

linda^Fost^r 

President 

,■ 0 , 


aJ' / 


/! 


Wtui/xi 

Donna Deis singer 
Secretary 




Date: 2015 

/ 

Date: .HJAL, 2015 


HAMILTON TOWNSHIP BOARD OF EDUCATION 



AnthonyT elentano 
President 


Date: 


/o 


2015 


; 

Katherine Attwood 

Business Administrator/Board Secretary 


Date: 



_,2015 
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SECTION 125 ADD.EHDTTM 


1- Regukemeiit - A Section 125 Plan must have a separate 

written plan document (an internal document that the employer 
maintains). This plan shall be available to employees. 

The following information must be included: 

a. ) Specific description of the benefits available as per Article 7:10. 

b. ) The procedures governing participants’ elections under the law. 

This election shall allow employees to choose between non-taxable 
health care coverage and taxable cash at the beginning of each plan 
year Only 1). This option will be limited only to payments made by 
the Board on behalf of its employees for health and prescription 
benefits. This plan shall not include a flexible spending option. 

c. ) .Procedures whereby employees will continue current coverage 

unless they specifically request the cash option in writing with 
submission of proof of other coverage, prior to the beginning of 

each plan year. July 1 for a full plan year, which is July 1 through 
June 30. ^ 

d. ) Procedures by which coverage, mthout consideration of pre¬ 

existing conditions, will be restored within 30 days of the 
restoration request. Coverage will be restored only upon proof of 
loss of coverage. It is the employees’ responsibility to notify the 

Board in writing if benefits are lost for any reason. 

e. ) Procedures for the payment of the $5000.00 or 25% of premium, 

whichever is less, cash options. Reimbursements wiU be provided 
at the end of the fiscal year in June and tviU be prorated if benefits 

were reinstated at any time during the fiscal year. 

2* Disclosure to Employees 

a.) The elements of the Section 125 written plan document must be 
disclosed to employees. Disclosure may be in a booklet, or other 

suitable form, distributed to employees referred to as a summarv 
plan description (SPD). In addition, elements may be subject to the 
reporting and disclosure requirements of ERISA. 
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b. ) Under ERISA (and as a matter of common sense) information 

provided to participants should be “written in a manner calculated 
to be understood by the average plan participant...” 

c. ) Description of benefits and procedures as outlined above are to be 

followed when requesting revocation of the cash option choice in 
the event of loss of coverage. 


3. Administrative Infomiaiinn 

This information should include data such as: 

a. ) Name of the plan 

b. ) Name and address of employer or a representative 

c. ) Employer Identification Number 

d. ) Type of plan 

e. ) Start and end of the plan year 

f. ) Type of administration 

4- .Hi gibIMtv and Benefits Mformatfon 

The following are the minimum requirements for eligibility and benefits 
information: 

a. ) A description of benefits available under the plan 

b. ) Requirements for participation and benefits 

5. Loss of Benefits 'Infortnation 

a. ) Employees must choose the cash option prior to each plan year. 

July 1 for a full plan year which is July 1 - June 30. 

b. ) Proof of other coverage must be submitted with each request for 

the cash option. Proof of loss of coverage must be provided before 
benefits can be restored prior to an open enrollment period. 

£gP.qrti ng_.Requlretiieats - Reporting requirements for Section 125 plans 
are satisfied by completing the applicable IRS form. 
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Guide 14-15 



(340) 

(1,000) 

(1.550) 

Step 


lA 

1 

II 

III 

2 

33.740 


33,400 

32,740 

32,190 

3 

34,630 


34,290 

33,630 

33,080 

4 

35,550 


35,210 

34,550 

34,000 

5 

36,500 


36,160 

35,500 

34,950 

6 

37,480 


37,140 

36.480 

35,930 

7 

38,650 


38,310 

37,650 

37,100 

8 

39,700 


39,360 

38,700 

38,150 

9 

40,790 


40,450 

39,790 

39,240 

10 

41,910 


41,570 

40,910 

40,360 

11 

43,070 


42,730 

42,070 

41,520 

12 

44,270 


43,930 

43.270 

42,720 

13 

45,770 


45,430 

44,770 

44,220 

14 

47,270 


46,930 

46.270 

45,715 

15 

48,020 


47,680 

47,020 

46,460 750 


Ben Cord. 
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Salary Guide 
15-16 

Step lA 


(340) (1,000) 

I II 


3 

34,630 

4 

35,380 

5 

36,310 

6 

37,265 

7 

38,265 

8 

39,415 

9 

40,465 

10 

41,545 

11 

42,670 

12 

44,045 

13 

45,520 

14 

47,095 

15 

48,780 


Ben Cord. 


34,290 33,630 
35,040 34,380 
35,970 35,310 

36.925 36,265 

37.925 37,265 
39,075 38,415 
40,125 39,465 
41,205 40,545 
42,330 41,670 
43,705 43,045 
45,180 44,520 
46,755 46,095 
48,440 47,780 


760 
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Salary Gufda 
16-17 

Step lA 


(340) 

I 


4 

35,440 

35,100 

5 

35,940 

35,600 

a 

36,860 

36,520 

7 

37,825 

37,485 

8 

38,935 

38,595 

9 

39,985 

39,645 

10 

41,065 

40,725 

11 

42,380 

42,040 

12 

43,955 

43,615 

13 

45,630 

45,290 

14 

47,405 

47,065 

15 

49,290 

48,950 


Ben Cord. 
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LDt>eie^ty-l»6-3007 



10-13 

$300,00 


14-15 

$200.00 

's 500.00 

16 

$200.00 

''s 700.00 

17 

$200.00 

900.00 

18 

$500,00 

''$1,400.00 

19 

$500.00 

'S 1,900.00 

20-24 

$200.00 

''$2,100.00 

25-29 

$200.00 

'■$2,300.00 

30-34 

$200.00 

'$2,500.00 

35-39 

$200.00 

''$2,700.00 

40+ 

$200,00 

$2,900.00 


$300.00 

$200.00 

s 

310.00 

s 

810.00 

$200.00 

$ 

310,00 

s 

1,320.00 

$ 200.00 

s 

310.00 

s 

1,830.1)0 

$ 500.00 

$ 

310.00 

s 

2,640.00 

$500.00- 

s 

310,00 

$ 

3,450.00 

S 200.00 

s 

310,00 

s 

3,960.00 

$200.00 

s 

310.00 

s 

4,470.00 

$ 200,00 

$ 

310.00 

$ 

4,980.00 

$200.00 

s 

310.00 

$ 

5,490,00 

$200.00 

$ 

310.00 

$ 

5,490.«5 


Longewty - 2008-2099 





iO-13 

$ 

300,00 



14-15 

S 

200.00 

's 

500,00 

16 

s 

200.00 

'$ 

700,00 

!7 

s 

200.00 

'$ 

900.00 

18 

s 

500.00 

'$ 

1.400.00 

19 

s 

500.00 

's 

1,900.00 

20-24 

s 

200.00 

's 

2.100,00 

25-29 

$ 

200.00 

's 

2.300,00 

30-34 

$ 

200.00 

'$ 

2.500,00 

35-39 

s 

200,00 

's 

2,700.00 

40+ 

$ 

200.00 

s 

2 . 900.00 1 


tftnfe’wly - 2010-2011 
10-13 
14-15 
16 
17 
IS 
19 

20-24 

25-29 

30-34 

35-39 

40-t- 


S 300.00 

$ 200,00 ''j 500.00 

S 200.00 ''S 700.00 

S 200.00 900.00 

S 500.00 ''S 1,400.00 

S 500.00 ''S 1,900.00 
$200.00 ''S 2,100,00 
$ 200.00 2,300.00 

$ 200.00 *'$ 2.500.00 
$200.00 ''S 2,700.00 
$200,00 % 2,900-' 



2011-2012 






iO-13 

$ 

300.00 





14-15 

S 

200.00 

$ 

587.00 

S 

1,087.00 

16 

$ 

200.00 

s 

587.00 

s 

1,874.00 

17 

$ 

200.00 

s 

587.00 

i 

2,661,00 

18 

s 

500.00 

$ 

587,00 

s 

3,748.00 

19 

s 

500.00 

s 

587.00 

s 

4,835.00 

20-24 

$ 

200.00 

s 

587.00 

s 

5,622.00 

25-29 

* 

200.00 

s 

587.00 

1 

6,409,00 

30-34 

s 

200.00 

s 

587.00 

$ 

7,196.00 

35-39 

s 

200.00 

s 

587.00 

s 

7,983.00 

40+ 

$ 

200.00 

$ 

587.00 

$ 

8,770.00 



Lontevity - 2013-2614 


300.00 
200.00 $ 
200.00 $ 
200.00 S 
500.00 5 
500.00 $ 
200,00 $ 
200.00 S 
200.00 $ 
200.00 $ 
200.00 S 


5S7.00 S 
587.00 $ 
587.00 $ 
587.00 S 
587.00 S 
587.00 S 
587.00 S 
587.00 $ 
587,00 S 
587.00 S 


1,087.00 SVYEAR 
1,874,00 FmST COLUMN 








